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Announcement from Phanomphai Police Station
Subject: Anti-Bribery Policy
For the Fiscal Year 2026

Pursuant to the Organic Act on Anti-Corruption, B.E. 2561 (2018), Section 128, paragraph
one, it is stipulated that no public official shall accept any property or other benefits that may be
calculated as income from any person, except for property or benefits that are due under laws,
rules, or regulations issued by virtue of the authority conferred by law, except for the acceptance of
property or other benefits in good faith, in accordance with the criteria and amounts prescribed by
the National Anti-Corruption Commission, and the Code of Ethics for Police Officers B.E. 2564 (2021),
Article 2(2): To be honest and upright, to perform duties in accordance with the laws, rules, and
regulations of the Royal Thai Police Headquarters with transparency, and not to engage in conduct
that could be construed as seeking improper advantage, in an improper manner. They shall be
responsible for their duties, respect human rights, be prepared to undergo scrutiny and accept
accountability, possess a strong sense of conscience, consider the interests of society, and, in
accordance with Article 2(4), prioritize the common good over personal interests, demonstrate a
public spirit, cooperate, collaborate, and make sacrifices to benefit the public, and contribute to the
well-being of society. In addition, the National Reform Plan on the Prevention and Suppression of
Corruption and Misconduct (Revised Version) outlines key reform activities. Activity 4 focuses on
making the Thai government system transparent and free from vested interests. Goal 1, Clause 1.1,
requires all government agencies to declare that all government officials shall not accept gifts or
gratuities of any kind in the performance of their duties (No Gift Policy).

Therefore, in order to prevent conflicts of interest, the acceptance of bribes, gifts,
gratuities, or any other benefits that may affect the performance of duties, an Anti-Bribery Policy
and a No Gift Policy have been established. The details of these policies are as follows:

Objectives

1. To prevent or reduce the likelihood of police officers under the jurisdiction of the
PhuthamPhrai Police Station accepting bribes or conflicts of interest in various forms.

2. To encourage police officers under the jurisdiction of the Phanomphai Police Station
to be conscientious in refusing to accept gifts and gratuities of any kind in the performance of their
duties.

3. To build a strong and sustainable culture of organizational integrity (Organization of
Integrity) within the civil service system.

4. To establish measures, guidelines, and mechanisms to prevent the giving/accepting of
bribes or any other benefits.

5. To establish guidelines for the acceptance of hospitality or gifts by management and
police officers under the jurisdiction of the Phanomphai Police Station, ensuring compliance with
relevant laws and regulations.

6. To support and enhance implementation under the National Master Plan Strategy, the
National Strategy, and the National Reform Plan on the Prevention and Suppression of Corruption
and Misconduct, as well as to serve as part of the guidelines for the Integrity and Transparency
Assessment (ITA) in government agencies.

Scope of Application
Applicable to police officers stationed at Phanomphai Police Station

Definitions

“Bribe” means any property or other benefit given to a person in order for that person to
perform or refrain from performing any act in the course of their duties, whether such act is lawful
or unlawful, as desired by the person paying the bribe. This includes the acceptance of gifts,
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gratuities, tokens of appreciation, donations, hospitality, and benefits of a similar nature when
offered, given, or accepted in a manner that can be considered to be a cause and effect relationship,
i.e., a bribe. This also includes the subsequent giving or receiving of such benefits. (Accepting a gift in
the course of performing official duties differs from accepting a gift in accordance with customary
ethics, which refers to accepting property or any other benefit that can be quantified as income
from a person on an occasion, festival, or important day. Therefore, accepting a gift, gratuity, or
token of appreciation in the course of performing official duties may constitute accepting a bribe.)

“Performance of duties” means the performance of duties by a public official in a position
to which they have been appointed or assigned to perform a particular duty, or to act on behalf of
the government in a particular duty, whether general or specific, in their capacity as a police officer,
as defined by law, or in accordance with the powers and duties assigned to police officers by law.

“Supervisor” means a person who has the authority and duty to direct, supervise,
monitor, and inspect police officers under their command.

“Subordinate” means any police officer serving at Phanomphai Police Station, excluding
the supervisor.

Measures to Address Policy Violations / Disciplinary Actions

1. Violation of or failure to comply with this policy may result in disciplinary action,
criminal prosecution, or prosecution under other relevant laws. This includes direct supervisors who
condone the violation or are aware of the violation but fail to take corrective action, which may
result in disciplinary penalties up to and including dismissal from government service.

2. Lack of awareness of this policy announcement and/or relevant laws cannot be used as
an excuse for non-compliance.

3. Pursuant to Royal Thai Police Headquarters Order No. 1212/2537, dated October 1,
1994, superiors have the authority and duty to supervise and ensure that their subordinates under
their command strictly adhere to and comply with this policy.

Monitoring and Inspection Measures

1. The Director of the Phanomphai Police Station hereby declares his intention to manage
the unit with honesty, integrity, transparency, and in accordance with the principles of good
governance by disseminating this announcement to police officers under his command and external
stakeholders.

2. Pursuant to Royal Thai Police Headquarters Order No. 1212/2537, dated October 1,
1994, supervisors are authorized and responsible for overseeing, monitoring, and inspecting police
officers under their command who are on active duty to ensure that they comply with this policy. In
the event that any violation of this policy is discovered, it shall be reported to the Director of the
Phanomphrai Police Station without delay.

3. Phanomphai Police Station shall review and revise its operational guidelines as
appropriate or in response to significant changes in various factors.

4. The Administrative Division of the Phanomphai Police Station shall compile statistical
data on the acceptance of bribes, along with any related problems and obstacles, and report this
information to the Superintendent of the Phanomphai Police Station on a quarterly basis.

Channels for Complaints and Whistleblowing

. Phanom Phrai Police Station Office

. By mail: Phanom Phrai Police Station, Phanom Phrai District, Roi Et Province 45140
. By telephone: 043-591011

. By fax: 043-591012

. By email: pnppolroi@hotmail.com

. Phanom Phrai Police Station website: https://www.Phanomphai .roiet.police.go.th
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Measures to protect complainants/whistle-blowers/witnesses and confidentiality
1. Consideration of complaints Set a level of secrecy and protect those involved in

accordance with the regulations regarding maintaining government secrets, B.EProf2001 and sending

the matter to the agency for consideration The informant and the petitioner may suffer, for
example, complaints against government officials are initially considered government secrets. If it's
an interesting card Consider only those who specify evidence. The surrounding case is clearly
evident. As well as pointing out the exact witnesses only. Reporting clues to influential peopleThe
name and address of the petitioner must be concealed. If the name and address of the petitioner are
not hidden The relevant agencies must be informed and given supervision to the petitioner as
follows: “to the supervisor. Use reasonable discretion to control the petitioner, witnesses, and
persons providing information in the investigation. Do not be exposed to danger or failureDhamma
that may arise from complaints Being a witness or providing information” In the case where the
name of the accused is specified Both the petitioner and the respondent must be protected. This is
because the matter has not yet gone through the fact-checking process and may be bullying and
causing suffering and damage. And in the case of those whoThe complaint states in the request to
conceal or not wish to reveal the name of the complainant. The agency must not disclose the name
of the complainant to the respondent agency. Because the petitioner may have suffered according
to the cause. of that complaint

Reporting clues to influential people must conceal the name and address of the
petitioner. If the name and address of the petitioner are not concealed, the relevant agencies must
be informed and provide protection to the petitioner as follows: “The supervisor shall use his
discretion and give reasonable orders to protect the petitioner, witnesses, and persons providing
information in the investigation. Don't let yourself suffer danger orinjustice that may arise from
complaints Being a witness or providing information” In the case of specifying a name accused Both
the petitioner and the respondent must be protected. Because this matter has not yet gone through
the fact-checking process. and may be bullying and accusing to cause suffering and damageYes, and
in the case where the complainant specifies in the request to conceal or does not wish to reveal the
name of the complainant. The agency must not reveal the name of the petitioner to the petitioner's
agency because the petitioner may have suffered according to the cause of the complaint

2. When a complaint is made, the petitioner and the witness shall not be subjected to any
action which affects their job or livelihood if any action is required, such as the separation of the

place of work in order to prevent the petitioner, the witness and the accused from meeting, etc. The
consent of the petitioner and the witness is required

3. Requests by victims, petitioners or witnesses, such as requests for workplace relocation

or methods for preventing or solving problems. Should be considered by the responsible person or
agency as appropriate
4. Provide protection to complainants from being bullied

Announced on December 15, 2025

Police Colonel
( Pichai Chantarat)

Superintendent of Phanomphai Provincial Police Station






